Early Childhood Studies Professional Growth Portfolio


“Not only is a portfolio a place to organize information, to demonstrate growth 


and development, and to make my thinking visible, but it also allows me to manage


and monitor my own learning... I can see what I know and how I came to know it.”  






(Wilcox, 1997; cited in Bayles Martin, 1999)

Throughout their four-year program, all Early Childhood Studies majors will develop a Professional Growth Portfolio.  The purposes of the portfolio are as follows:

For the candidates:

     •
to provide candidates with a means for reflecting on what they have learned


in their courses and field experiences;

     •
to encourage candidates to document and assume responsibility for their


own professional development and growth;

     •
to provide a medium for articulating their reasons for choosing certain documents 


and artifacts to represent their learning, growth, and professional development;

     •
to encourage candidates to set goals and seek opportunities for professional growth;

     •
to provide a vehicle for candidates to synthesize and integrate what they have


learned throughout their program and present what they have learned to others.

For the faculty:

     •
to provide ongoing information about candidates’ learning, growth, and


professional development;

     •
to provide assessment data that can lead to improvements in curriculum and


instruction.

Reflection, an integral component of the portfolio process, allows the candidates to:


—  take responsibility for their own learning;


—  see gaps in their learning;


—  determine strategies to support their learning;


—  set goals for future experiences; and


—  see changes and development over time.









(Porter & Cleland, 1995)

Portfolios will be organized according to the National Association for the Education of Young Children (NAEYC) Standards for Early Childhood Professional Preparation.  These standards are:

    •
Promoting Child Development and Learning

Candidates use their understanding of young children’s characteristics and


needs, and of multiple interacting influences on children’s development and


learning, to create environments that are healthy, respectful, supportive,


and challenging for all children.

    •
Building Family and Community Relationships


Candidates understand and value the importance and complexity of children’s


families and communities.  They use this understanding to develop programs


and partnerships that support the development and learning of all young children.

    •
Observing and Assessing to Support Young Children and Families

Candidates use multiple, systematic observations and other responsible


assessment strategies as an integral part of their practice.

    •
Teaching and Learning


Candidates use their understanding of and relationships with children, their


understanding of teaching/learning strategies, and their integrated subject


matter knowledge, to design, implement, and evaluate experiences that promote


positive development and learning for all children from birth through age eight.

    •
Becoming a Professional


Candidates identify themselves as members of the early childhood profession.


They are continuous learners who demonstrate knowledgeable, reflective,


critical perspectives on their work, making informed decisions that integrate


knowledge from a variety of sources.  They understand their responsibilities


to uphold and model ethical behavior, and to advocate on behalf of sound


educational practices and policies.

