
 
 

APPLICATION FOR FACULTY DIVERSITY FELLOWSHIP 

 

1. Name and Title             

 

2. Specify the semesters (beginning and ending dates) of the proposed departmental leave:  

 

 Fall ________ Spring ________ Fall _____________ (IS 4xxx Special Topics in Diversity) 

 

3. List any recent or concurrent course releases that you have been granted, specifying the dates 

and type(s) of course release(s): 

 

              

 

              

 

4. On a separate sheet, summarize the project purposes, as outlined in the application description, 

for which course release is requested.  Please include the following: 

  1. Description of the proposed project 

  2. Relations of the project to the discipline 

  3. Contribution of the project to your scholarly/professional activity and/or teaching 

  4. Expected results 

 

A WRITTEN REPORT SUMMARIZING THE PROFESSIONAL ACTIVITIES 

UNDERTAKEN DURING THE FELLOWSHIP IS TO BE SUBMITTED TO THE 

PROVOST/VICE PRSIDENT FOR ACADEMIC AFFAIRS WITHIN THREE MONTHS 

AFTER THE CONCLUSION OF THE FELLOWSHIP. 

 

This application is submitted with the understanding that all conditions of this departmental leave 

(course release) granted by the Provost are governed by the policies as stated in the PSU Faculty 

Handbook and that all conditions stipulated in the academic and fellowship policies are binding 

upon members of the faculty. 

 

_____________________________________________   ____________________________ 

Signature of Applicant       Date 

 

******TO BE COMPLETED BY DEPARTMENT CHAIR****** 

 

Indicate the arrangement which will be made for the courses and services for which the applicant is 

normally responsible, specifying in detail the reassignment or replacement personnel and 

cost.  

 

 

               

Signature of Department Chair     Date 
 
Once applicants are reviewed by the PCD, recommendations will be made to the President and 

Provost for final approval. Support for the fellowship includes the costs associated with employing 

adjuncts to replace the departmental class reduction each semester, as well as a $3500 operating 

budget. 


