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General Information 
 

Introduction 
 
This handbook is designed to provide you with the information you need to know in 
order to be an informed and successful student. It also serves as a supplement to the 
School Psychology Fieldwork Manual, the Counselor Education and School Psychology 
Department Handbook, and the College of Education, Health, and Human Services 
Catalog, so please become familiar with these publications as well. In order to confirm 
that you have read through these handbooks and the catalog and understand the 
responsibilities, policies, and procedures within the documents, please sign the last 
page in this handbook, detach it, and return it to your SY 6010 instructor.  He or she will 
place the signed form in your file. The other handbooks can be found on the CESP 
Department Moodle page. The PSU catalog can be viewed at 
http://www.plymouth.edu/graduate/academics/catalog/ .   
 
 

What is a School Psychologist? 
 
School psychologists help children and youth succeed academically, socially, and 
emotionally. They collaborate with educators, parents, and other professionals to create 
safe, healthy, and supportive learning environments that strengthen connections 
between home and school for all students. School psychologists collaborate with 
teachers, parents, and administrators to find effective solutions to learning and behavior 
problems and use evidence-based research to develop and/or recommend effective 
interventions.  School psychologists must be certified and/or licensed by the state in 
which they work and may be nationally certified by the National School Psychology 
Certification Board (NSPCB).  
 

School Psychology Program 
 

The School Psychology program is designed for individuals who desire certification in 
School Psychology at the state and/or national level. The School Psychology program 
may be pursued as a 69-credit Master of Education program with certification, or 
through the Certificate of Advanced Graduate Studies (CAGS) program that requires a 
minimum of 33 credits in addition to a previously attained master’s degree in a related 
field.  All programs require that students complete a 25 hour pre-practicum experience, 
two 150 hour practicum experiences, and a 1200 clock hour school psychology 
internship and meet certification standards as school psychologists.  
 
The program emphasizes those abilities that enable practitioners to not only promote 
the development and psychological well-being of children in direct ways, but also 
through consultation and the initiation of systemic change. In addition, this program aims 
to nurture social and emotional development and increase democratic participation and 
intellectual curiosity in both emerging school psychologists and the students they serve. 
A particular emphasis of the program is on working as a member of a collaborative 
team. 

http://www.plymouth.edu/graduate/academics/catalog/
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Field experiences are provided at local schools under the supervision of certified school 
psychologists and Plymouth State University professors who are likewise trained and 
certified.  While enrolled in the program, candidates are expected to develop an 
electronic portfolio based on the New Hampshire state standards for school psychology 
and the NASP 2010 Practice Model. This portfolio will be started during SY 6010: 
Foundations of School Psychology course and reviewed and completed during 
Internship. 
 

 
 Professional Certification in School Psychology 

 
This non-degree program of study is for students who already have a Master’s degree in 
a related field who wish to become certified as school psychologists. The professional 
certification program is therefore flexible to meet the needs of incoming professionals. 
Prospective School Psychology Certification students show that they have met the 
necessary competencies by completing an electronic portfolio that documents NH state 
school psychology standards. Prospective School Psychology students demonstrate 
competency by taking and passing the Praxis School Psychology (5402) exam and 
complete all required field experiences. It is the goal of the Counselor Education and 
School Psychology program faculty to facilitate the professional certification process for 
interested and qualified students. 
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Counselor Education and School Psychology (CESP) Department Vision, Mission and 
Process 

Vision 
 
The Department envisions a world where there is less social injustice and more 
compassion, human rights, and human dignity. This can be accomplished by greater 
democratic participation, appreciation of diversity, and a commitment to the common 
good. 
 
Mission 
 
The Department seeks to prepare professionals who are engaged in the ongoing 
processes of increased self-awareness, and enhanced interpersonal effectiveness. A 
commitment to social justice is promoted through an emphasis on honoring and 
recognizing the diversity that exists within society and through the development of skills 
necessary to implement interventions aimed at the positive transformation of people and 
systems. 
 
Process 
 
In order to accomplish our mission and vision, the Department actively encourages 
students to have a voice in the development of policies and procedures at the 
department, program, and classroom levels. Moreover, a focus of instruction is to 
promote systemic change, advocacy, client empowerment/self-advocacy, theory-
practice connections, critical thinking, and evolving consciousness. 
 

Departmental Accreditations 
 

The program earned National Recognition from the National Association of School 
Psychologists (NASP) in February 2017. The School Psychology program is accredited 
by the New Hampshire Department of Education CAEP (formerly NCATE). The School 
Counseling and Clinical Mental Health Counseling programs are CACREP accredited.  
 

Program Development 
 

The PSU school psychology program has undergone significant changes since its 
inception in 2003. We have several mechanisms in place where we review assessment 
and program evaluation data to support continued program improvement. Our data 
includes practica and internship evaluations, practica and internship student site 
evaluations, Personal and Professional Performance Review and Monitoring forms, e-
portfolio rubric data, case study data from practica and internship, course evaluation 
data, and Praxis exam  #5402 School Psychology results. We hold monthly School 
Psychology program meetings, monthly Counselor Education and School Psychology 
Department meetings, and an annual School Psychology Advisory Board meeting. The 
Advisory Board consists of current students, graduates, faculty, site supervisors, and 
other interested professional school psychologists and educators.   
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Counselor Education and School Psychology Departmental Structure 

 

School Psychology Program Objectives and Courses 
 

 
School Psychology Program Objectives 

 
In addition to the core objectives described above, students will learn and graduates will 
demonstrate knowledge, skills, and competencies in the following domains as outlined 
in the NASP 2010 Model for Professional Practice: 
 
 Domain 1: Data-Based Decision Making and Accountability  
 
 Domain 2: Consultation and Collaboration 
 
 Domain 3: Interventions and Instructional Support to Develop Academic Skills 
 
 Domain 4: Interventions and Mental Health Services to Develop Social and Life  
   Skills 
 
 Domain 5: School-Wide Practices to Promote Learning  
 
 Domain 6: Preventive and Responsive Services 
 
 Domain 7: Family–School Collaboration Services 
 
 Domain 8: Diversity in Development and Learning  
 
 Domain 9: Research and Program Evaluation 
 
 Domain 10: Legal, Ethical, and Professional Practice 

Counselor Education &  

School Psychology 

Counselor 
Education 

Clinical Mental 
Health 

Counseling 

MS 

CAGS 

School 
Counseling 

MEd 

Professional 
Cert 

Couples and 
Family Therapy 

MS 

Professional 
Cert 

School 
Psychology 

MEd 

Professional  

Cert 

CAGS 

Personal and 
Organizational 

Wellness 

MA 

PATH 

OATH 

Certificate 
Programs 

PATH 

OATH 

Human  

Relations 

MEd 

Certificate  

Programs 

Parent 
Involvement & 

Education 

Play Therapy 

Addictions 
Treatment 



 

Revised: September 4, 2017  
   

8 

Advisors, Program Contracts, and Program Change Request Form 

 
Upon formal acceptance to the school psychology program, students are assigned an 
advisor that they meet with approximately bi-annually. Students need to meet with their 
advisors to develop a program contract within the first three months of graduate study 
that details what classes will be taken and when. If students decide to change their 
program for any reason, they must fill out a “Program of Study Change Request Form” 
and submit it to the CESP Administrative Assistant.  This form can be found on the 
CESP Moodle page. 

 
Graduate Course Enrollment and Course Load 

 
Students who are registered for at least three (3) credits in Fall, Spring or Summer term 
are considered to be enrolled as part-time graduate students. Those who are registered 
for at least six (6) credits in a term are enrolled as full-time graduate students. 

 
Transfer Credit 

Transfer credits from other accredited institutions are limited to nine graduate-level 
credit hours. Grades for transfer courses must be a B or higher and appropriate to the 
School Psychology program as determined by the program advisor and faculty. Courses 
more than six years old at the time of acceptance may not be counted toward or 
transferred to the program. Courses already counted toward other completed degrees 
cannot be transferred. An official transcript must be on file before credits can be 
considered for transfer. The School Psychology Program requires students to attach 
course descriptions and/or course syllabi to determine credit consideration. Further 
information on graduate transfer credit may be found in the PSU Graduate Catalog 
(https://www.plymouth.edu/graduate/files/2009/09/Transfer-Credit-Request-7-26-1.pdf) 
Students are required to complete and submit the Credit Transfer form with course 
syllabi to their Advisor. Their Advisor will bring this to the attention of the School 
Psychology faculty. Faculty will review and render a decision at the next School 
Psychology Program Meeting. 

 
Course Delivery Formats 

 
Within the Department, there are three formats for course delivery: face-to-face, online, 
and hybrid. The face-to-face instructional approach typically includes fifteen sessions of 
traditional class time at either the Plymouth or Concord location. Although the majority of 
the courses are face-to-face, there are a few hybrid courses, and a couple online 
courses. The online instructional approach takes place entirely on Plymouth State 
University’s learning management system (Moodle). Hybrid courses meet face-to-face a 
few times throughout the term and deliver the remainder of the coursework online. 
Students are encouraged to take note of these course delivery options when registering 
for classes, as the delivery format is dependent on the course and instructor. 
 

 

https://www.plymouth.edu/graduate/files/2009/09/Transfer-Credit-Request-7-26-1.pdf
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Academic Schedules 
 

The PSU graduate school offers 3 semesters per year: Fall, Spring, and Summer. Each 
three-credit course requires 37.5 contact hours. Most classes meet weekly in the 
evening for fifteen weeks (5:00 p.m.– 8:45 p.m.). The school psychology program stacks 
classes on Tuesdays. Class meeting times for Tuesday are: 12:30 – 3:00 pm, 3:30 – 6:00 
pm, and 6:30 – 9:00 pm. During the summer semester classes typically meet two times 
per week during the day.  
 

School Psychology Courses 
 
Foundation Courses 

Course 
Number 

Course Title Credits Prerequisites Terms Offered  
 

CO 5040 Social Behavior and Diversity 3  Fall, Spring, Summer 

CO 5050 Advanced Human Development 3  Fall, Spring, Summer  

ED 5060 Theories of Learning & 
Cognitive Development 

3   

CO 5070 Research Design for the 
Helping Professions 

3 SY 6010 (or co-
req.) 

Fall, Spring, Summer 

CO 5260 Theories of Counseling and 
Personality 

3  Fall, Spring, Summer  

CO 5130 Psychopharmacology and the 
Biological Basis of Mental 
Health 

3  Spring, Summer  

CO 5650 Critical Issues in the Schools 3  Fall 

SY 5300 Foundations and Multicultural 
Aspects of Parenting 

3  Spring  

 
Professional Courses 

Course 
Number 

Course Title Credits Prerequisites Terms Offered 
 

SY 6010 Foundations of School 
Psychology 

3  Fall  

CO 
5020 

Counseling Skills 3 SY 6010 Fall, Spring, Summer  

CO 
5770 

Psychopathology: Disorders of 
Childhood, Adolescence, and 
Adulthood 

3 SY 6010 Fall, Summer  

CO 
5780 

Working with Youth & Systems 3 SY 6010; CO 
5260, CO 5020; 
CO 5050 

Spring, Summer  

SY 6200 Behavioral Assessment, 
Analysis, and Intervention 

3 SY 6010 Spring  

SY 6300 Social/Emotional/Behavioral 
Assessment 

3 SY 6010 and 
admittance into 
program 

Fall, Summer 2018  

SY 6400 Administering Individual 
Intelligence Tests 

3 SY 6010 and 
admittance into 
program 

Fall  

SY 6500 Educational Testing and 
Consultation 

3 SY 6010 and 
admittance into 
program 

Spring 
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SY 6600 Integrating Principles of School 
Neuropsychology: Assessment 
and Intervention 

3 SY 6010 and 
admittance into 
program 

Spring 

SY 6700 Practicum I: Assessment, 
Intervention, and Consultation 

3 Most courses and 
Intent to Enroll 
form submitted 

Fall, Spring, Summer 

SY 6710 Practicum II: Integration and 
Case Studies 

3 Most courses and 
Intent to Enroll 
form submitted 

Fall, Spring, Summer,  

SY 6800 School Psychology Internship 
and Seminar 
4 credits per semester 

12 
 

All courses and 
Intent to Enroll 
form submitted 

Fall, Spring 

 TOTAL CREDITS 69   

 
 

Suggested Sequence of Courses 

 
Full-Time Students: (Completion in 3 years) 
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Part-Time Students: (Completion in 4 years) 
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Part-Time Students: (Completion in 5 years) 
 

 
 

 

 

The CAGS Program 

The Certificate of Advanced Graduate Studies (CAGS) in School Psychology is 
designed for students who already have a master’s degree in a discipline related to 
school psychology. This degree program contains a minimum of 33 credits, but may 
include up to 57 credits depending on the relatedness to school psychology of the 
candidate’s previous master’s degree. Please see the School Psychology Master of 
Education program for a complete listing of courses needed to become certified as a 
school psychologist. Courses that meet NH Standards for school psychology 
certification are the same for MEd and CAGS programs. CAGS students are required to 
take and pass the PRAXIS (5402) and complete an e-portfolio, practica, and internship. 
Students with degrees in non-related areas complete the full program minus equivalent 
transfer courses. Students with related master's degrees take only the courses needed 
for the program of professional certification. 
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CAGS Courses: 
Course 
Number 

Course Title Credits Prerequisites Terms Offered 
 

EP 7040 Planning in Education 3 EP 7020 Fall, Winter, Summer 

EP 7020 Collaborative Leadership  
(OR) 

3  Fall, Winter, Summer 

EP 7030 Transforming the Educational 
Agenda 

3 EP 7020 and EP 
7040 

Winter, Spring, 
Summer 

EP 7050 Qualitative Methodology and 
Applied Research 

3 Eligibility for 
CAGS level 
coursework and a 
Graduate Level 
course in 
Research Design 

Fall, Spring, Summer 

 School Psychology 
Specialization* 

12 
(minimum) 

  

SY 6700 Practicum I: Assessment, 
Intervention, and 
Consultation) 

3  Winter, Summer 

SY 6710 Practicum II: Integration and 
Case Studies 

3  Spring, Summer, 
Winter 

SY 6800 School Psychology Internship 
and Seminar 

12  Fall, Winter, Spring 

 TOTAL CREDITS 33 
(minimum) 

  

 
*To fulfill this specialization component, you will consult with your advisor to identify Foundational and 
Professional courses to meet program requirements, NH standards required for certification, and NASP 
standards. Some requirements may be waived based on comparable previous master’s level coursework 
based upon a review by the program coordinator.  

 
Practica and Internship 

 
Please refer to the School Psychology Fieldwork Manual for detailed information. 

 
Staying Connected 

 
All part-time and full-time students are expected to participate in the following 
opportunities. In addition to the opportunities described below, all students are required 
to become student members of the National Association of School Psychologists and 
the New Hampshire Association of School Psychologists during their program.  

 
School Psychology Society 

 
The School Psychology Society is a Plymouth State University student-led organization 
that strives to provide students with experiences that will increase their knowledge and 
broaden their scope of learning in the field of school psychology. Through conferences, 
workshops, lectures, and advocacy opportunities, which are available to the entire PSU 
community, the School Psychology Society aims to build bridges of connectedness 
between the student body, faculty and the broader Plymouth community. Students are 
encouraged to volunteer to participate in the leadership of the School Psychology 
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Society. The School Psychology Society will hold meetings on Tuesdays. 
 

Diversity Institute 
 

The Counselor Education and School Psychology Department holds a student 
organized Diversity Institute each April. This is a student organized event. Students are 
encouraged to volunteer to participate in the planning of the Diversity Institute. The 
topics are varied and appeal to all programs in the department.  Attendance is required 
for all students in the department and is open to the public.  Professional development 
hours are available to those who attend. 

 
Graduate Research Society 

 
The Graduate Research Society (GRS) at Plymouth State University has been created 
to promote and encourage graduate level research and scholarship. The GRS elects 
officers annually, including President, Vice President, Treasurer, and Secretary. In 
addition to officers, the GRS has various committees, including writing committee, 
methodology and data analysis committee, and presenter committee.   

 

Departmental News and Communications 

 
Faculty members in the Counselor Education and School Psychology (CESP) 
Department regularly communicate with students.  Students are encouraged to review 
the CESP Facebook page and list serve which include news and information about the 
Department. Students are responsible for checking their Plymouth e-mail accounts and 
reading this document.  A departmental newsletter is also published seasonally and 
includes departmental and community news. Additionally, all handbooks, forms, 
presentations, and policies can be found on the Counselor Education and School 
Psychology Moodle page. 

 
 

Departmental Gatherings 
 

The Counselor Education and School Psychology department hosts gatherings in the 
fall and winter of each year. The fall gathering is an opportunity for students and faculty 
to get together to celebrate the beginning of the school year. The winter gathering is 
held at the Ice Arena at the PSU Welcome Center. Students and faculty are welcome to 
bring family members and significant others to both events. Attendance is not required 
but encouraged. 
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Policies and Procedures 
 

Counselor Education and School Psychology Monitoring and Dismissal Policy 

 

The program faculty have the responsibility to monitor students’ personal and 
professional characteristics that have the potential to interfere with their ability to 
perform in an ethical and professionally competent manner. Additionally, faculty monitor 
students’ academic performance. Thus, all Counselor Education and School Psychology 
students are continuously monitored while they are enrolled in Counselor Education and 
School Psychology courses. This review is done at regularly scheduled faculty meetings 
by the Counselor Education and School Psychology faculty in consultation with adjunct 
faculty. All students’ academic, personal, and professional progress is reviewed at the 
end of each academic term. 
 

Academic Review 

 

As per the policy of the College of Education, Health, and Human Services, all students 
must maintain an overall grade point average of at least a 3.0. If the overall grade point 
average falls below 3.0, students are required to meet with their advisors to develop a 
plan for increased academic success and are placed on academic probation. If at the 
end of the next term, the student’s grade point average remains below a 3.0, the student 
is subject to dismissal from their program. The CESP faculty review students’ grade 
point averages on a quarterly basis. Students should review the graduate catalog for 
additional information about maintaining successful academic progress.  Students must 
earn a grade of B or better in the assessment courses (SY 6300, SY 6400, SY 6500, SY 
6600). Failure to do so will necessitate repeating the course. 
 

Accommodations of Student Needs 

 
Plymouth State University is committed to providing students with documented 
disabilities equal access to all university programs and facilities. If you think you have a 
disability requiring accommodations, you should immediately contact the Disability 
Services Office (DSO) in the Center for Student Success in Mary Lyon (535-3065) to 
determine whether you are eligible for such accommodations. Academic 
accommodations will only be considered for students who have registered with the 
DSO. If you have a Letter of Accommodation for this course from the DSO, please 
provide the instructor with that information privately so that you and the instructor can 
review those accommodations 

 
Personal and Professional Review 

 

As part of the regular review of students’ personal and professional performance, faculty 
members note personal and professional issues that significantly affect students’ ability 
to function adequately as school psychologists, graduate students, and professionals. 
The Counselor Education and School Psychology faculty delineate specific action steps 
for students as needed. The students’ advisors (perhaps in conjunction with another 
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faculty member) meet with students to discuss remediation action steps. Depending 
upon the nature and severity of the concerns, appropriate action steps range from (a) 
collaborative strategies for personal and professional improvement to (b) a required 
leave of absence to (c) dismissal from their Counselor Education or School Psychology 
program. For those continuing in their program, a schedule of follow-up meetings occurs 
as part of the process. 
 

A review of all dismissal decisions can be requested from the Associate Vice President 
for Graduate Studies and the Vice President for Academic Affairs. 
 

Personal and Professional Performance Rubric 

 

The following form is used by Counselor Education and School Psychology faculty as a 
guide to monitor students’ personal and professional performance (as described above). 
Unacceptable professional performance on the part of students leads to a meeting with 
instructors, advisors, or the Dean.  
 

1. Openness  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Often dogmatic about own 

perspective and ideas 
 

 
Amenable to discussion of 

perspectives other than own 

 
Solicits others’ opinions and 
perspectives about own work 

Shows resistance to learning 
new perspectives or ideas 

 

Shows some receptiveness to 
learning new perspectives or 

ideas 

 
Shows strong evidence of 

openness to learn new 
perspectives or ideas 

 

 

2. Cognitive flexibility and acceptance of ambiguity  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Evidences  rigidity of thought 

 

 
Committed to developing own 
cognitive flexibility although 

struggles at times 

 
Regularly demonstrates 

appropriate cognitive flexibility 

 
Tends to demonstrate 

inflexibility in modifying ideas, 
materials, plans, or clinical 

work 
 

 
Usually demonstrates 

flexibility in modifying ideas, 
materials, plans, or clinical 

work 

 
Consistently demonstrates 

flexibility in modifying ideas, 
materials, plans, or clinical 

work 

 
Evidences difficulty 

understanding or accepting 
ambiguity 

 
Sometimes understands and 

accepts ambiguity 
 

 
Fully accepts ambiguity 
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3. Cooperation  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Shows little engagement, 

undermines goal 
achievement, or fails to 

compromise in cooperative 
activities 

 
Engages in cooperative 
activities, supports goal 

achievement, and 
compromises in cooperative 

activities 

 
Actively engages in 

cooperative activities, 
effectively supports goal 

achievement, and initiates 
compromises in cooperative 

activities 
 

 
Inadequately or infrequently 
demonstrates collaboration 

with peers, faculty, and/or site 
personnel 

 

 
Demonstrates collaboration 

with peers, faculty, and/or site 
personnel 

 
Consistently initiates and 
seeks out opportunities to 

collaborate with peers, faculty, 
and/or site personnel 

 
Often fails to contribute own 
perspectives in cooperative 

activities 

 
Sometimes contributes own 
perspectives in cooperative 

activities 

 
Regularly contributes own 

perspectives in cooperative 
activities in a respectful 

manner 
 

 

4. Reflectivity and use of feedback 
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

Rarely seeks feedback 
 

Sometimes seeks feedback 
 

 
Actively seeks feedback 

 

 
Infrequently receptive to 

feedback 

 
Generally receptive to 

feedback 

 
Receives, reflects, and 
responds to feedback 

effectively and appropriately 
 

 
Infrequently engages in 

reflective practice regarding 
own content knowledge and 

behavior patterns 

 
Generally responds to 

feedback by engaging in 
reflective practice regarding 
own content knowledge and 

behavior patterns 
 

 
Has developed the habit of 

engaging in reflective practice 
regarding own content 

knowledge and behavior 
patterns 
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5. Awareness of own impact on others 
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Words and actions reflect little 

or no awareness for how 
others are impacted or 

influenced by one’s own 
speech or behavior 

 

 
Demonstrates effort to 

determine how own words and 
actions impact or influence 

others 
 

 
Consistently and accurately 
recognizes how own words 

and actions impact or 
influence others 

 

6. Cultural awareness and diversity  
 

Does not meet target 
Approaches Target 

(acceptable) 
Meets Target 

Shows little understanding or 
appreciation for one’s own 
cultural heritage or for the 

cultural differences of others 

 
Generally shows awareness 

of own cultural background, as 
well as an understanding of 

how culture and identity affect 
others 

 

Identifies challenges and 
opportunities afforded by their 
own culture as well as cultural 
identities other than their own 

Demonstrates little awareness 
of own culture or a desire to 
learn about other cultures 

Generally demonstrates 
respect for the needs and 

differences of others 

 
Actively works to understand 
the cultural backgrounds of 

others and uses this to 
respond appropriately 

 

Shows some insensitivity to 
individual differences and 

diversity 

Generally accepts values and 
beliefs different from own 

 
Assertively respects the 

fundamental rights, dignity, 
and worth of all people 

 

 

7. Managing conflict 
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
 

Demonstrates little evidence 
of managing differences and 

misunderstandings with 
respect and skill 

 

Generally manages 
differences and 

misunderstandings with 
respect and skill 

Regularly manages 
differences and 

misunderstandings with 
respect and skill 

Rarely examines own role in 
conflict or considers 

perspectives of others 

Generally examines own role 
in conflict and considers 

others’ points of view 

 
Regularly examines own role 

in conflict and considers 
others’ points of view 
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8. Personal responsibility  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Struggles with punctuality, 
preparedness, and meeting 

deadlines 
 

Generally punctual, prepared, 
and meets deadlines 

Punctual, prepared, and 
meets all deadlines 

 
Shows little evidence of taking 

personal responsibility for 
expanding own knowledge 

base 
 

Generally takes personal 
responsibility for expanding 

own knowledge base 

Regularly takes personal 
responsibility for expanding 

own knowledge base 

 
Tends not to accept personal 

responsibility for mistakes, 
frequently blames others 

 

 
Generally accepts personal 
responsibility for mistakes 

 
 

Accepts personal 
responsibility for mistakes 

 

 

9. Emotional self-expression 
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Infrequently or inadequately 
articulates own feelings in an 
effective and/or appropriate 

manner 
 

Generally articulates own 
feelings in an effective and 

appropriate manner 
 

Consistently articulates the full 
range of own feelings in an 
effective and appropriate 

manner 

 
Often unaware of own 

emotions and behaviors that 
interfere with appropriate 
interpersonal interactions 

 

Generally aware of own 
emotions and behaviors that 

interfere with appropriate 
interpersonal interactions 

 
Consistently aware of own 

emotions and behaviors that 
interfere with appropriate 

interpersonal interactions and 
manages them effectively 

 

 
Infrequently or inadequately 

demonstrates skillful self-
disclosure 

 

Generally demonstrates 
skillful self-disclosure 

 
Regularly demonstrates 

skillful self-disclosure 
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10. Attention to professional, ethical, and legal considerations  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Demonstrates little evidence 
of incorporating professional, 

ethical, and legal 
considerations in coursework 

or fieldwork experiences 
 

Fully committed to ethical 
practice and generally 

evidences professional, 
ethical, and legal behavior 

 

Behaves in a professional, 
ethical, and legal manner at 

all times 

 
Has not adequately developed 
a strong sense of professional 

judgment 
 

Generally demonstrates a 
strong sense of professional 

judgment 

Has developed a strong sense 
of professional judgment 

Evidences gaps in ethical 
knowledge and practice that 

could potentially endanger the 
safety and well-being of 

clients 

 
Appropriately identifies and 
seeks feedback regarding 
ethical concerns, but relies 
heavily upon supervisors to 

reach sound decisions 
 

 
Evidences increasingly 

appropriate levels of 
independence in navigating 
ethical concerns to ensure 
client safety and well-being 

 

 

11. Initiative, motivation, and engagement  
 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

 
Evidences low levels of 

initiative, motivation, and 
engagement in coursework, 
classroom, and field-based 

activities 
 

 
Evidences acceptable levels 
of initiative, motivation, and 
engagement in coursework, 
classroom, and field-based 

activities 
 

 
Evidences exceptional levels 
of initiative, motivation, and 
engagement in coursework, 
classroom, and field-based 

activities 
 

Displays little motivation to 
grow professionally  

 
Displays motivation to grow 

professionally  
 

Clearly motivated to grow 
professionally  

 
12. Academic Performance  

 

Does not meet target 
Approaches target 

(acceptable) 
Meets target 

Written and oral 
communication reflects 

difficulties in using discipline-
specific style and language 

 

 
Written and oral 

communication reflects 
acceptable skill in using 

discipline-specific style and 
language 

 

 
Written and oral 

communication reflects 
excellence in using discipline-

specific style and language 
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Shows little evidence of 
synthesizing information and 

relevant research in a 
coherent and logical manner 

 

 
Generally demonstrates 
evidence of synthesizing 
information and relevant 

research in a coherent and 
logical manner 

 

 
Consistently demonstrates 
evidence of synthesizing 
information and relevant 

research in a coherent and 
logical manner 

 

 
Demonstrates little evidence 

of applying pertinent 
information from the 

professional literature to 
coursework and fieldwork 

experiences 
 

 
Generally demonstrates 

evidence of applying pertinent 
information from the 

professional literature to 
coursework and fieldwork 

experiences 
 

Regularly demonstrates 
evidence of applying pertinent 

information from the 
professional literature to 

coursework and fieldwork 
experiences 
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Student Monitoring Form 

  
The following form is used by the Counselor Education and School Psychology faculty 
to review specific performance objectives of students. This form is subsequently 
reviewed by the Counselor Education and School Psychology faculty in consultation 
with adjunct faculty at the conclusion of each academic term. This form can be found on 
the Counselor Education and School Psychology Moodle 2 page. 
 

Student: _______________   Term: __________________ 
Course: _______________   Faculty: ________________ 

 
Student Monitoring 

Dimensions 

1 

Does not 
meet 
target 

2 

Approaches 
target 

3 

Meets 
target 

Comments 

1.  Openness  

 

    

2.  Cognitive flexibility and 

acceptance of ambiguity 

    

3.  Cooperation 

 

    

4.  Reflectivity and use of 

feedback  

    

5.  Awareness of own impact 

on others  

    

6.  Cultural awareness and 

diversity 

    

7.  Managing conflict 

 

    

8.  Personal responsibility 

 

    

9.  Emotional self-expression 

 

    

10.  Attention to professional, 

ethical, and legal 

considerations 

    

11. Initiative, motivation, and 

engagement 

    

12. Academic performance 
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Statement on Personal Growth and Counseling Recommendation 

 
Counselors and school psychologists help people grow and develop. They assist people 
who are having specific difficulties in life. Counselor Education and School Psychology 
students are drawn to their profession for many reasons. It is not uncommon for 
students to have had some challenges in their lives (that they may have overcome, are 
working on, or have yet to address or acknowledge). All students in Counselor 
Education and School Psychology programs need to be curious as to their own 
processes and are expected to critically examine their own growth, development, and 
issues. It is the ethical responsibility of Counselor Education and School Psychology 
students to maintain and enhance their own mental and behavioral health. We believe 
that self-care is important to all mental health professionals. School Psychology 
students are welcome to participate as clients in their own counseling. Counseling 
services are available for Plymouth State University students at the University’s 
Counseling and Human Relations Center. Visit 
http://www.plymouth.edu/office/counseling/ for additional information.  
 
Counseling services at Plymouth State University’s Counseling and Human Relations 
Center are paid through student activity fees and there is no additional cost for these 
services. However, students accessing services through the University’s Counseling 
and Human Relations Center are not eligible for graduate assistantship, practicum, 
internship, or employment placements with this center. Further, when making 
appointments, students should identify themselves as a CESP student so that they are 
not placed with a faculty member of the department.  Students wishing to receive 
counseling services off-campus can consult with the Counseling and Human Relations 
Center staff for a listing of local mental health providers.  
 

Ethical Conduct 
 

Students are expected to comply with all legal and ethical standards including the NASP 
code of ethics and Plymouth State University standards of behavior. Failure to do so 
could result in referral to the CESP faculty for review. In addition, students should 
become familiar with all existing rules, requirements, and regulations of the school in 
which they are working.  

 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.plymouth.edu/office/counseling/
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Assessment Library Use Agreement 
Plymouth State University 

 
The equipment you are signing out is expensive. Please take extra care when 
transporting and handling it. Do not subject the equipment to anything that could 
damage it (e.g., physical shocks, liquid spills, excessive cold or heat, rain, snow, 
smoke). 
 
You are responsible for the replacement cost of the equipment if it is lost or if damage is 
due to your negligence. 
 
You must return the equipment with all associated accessories packed in the provided 
case. 
 
You must return the equipment directly to the graduate assistant in the School 
Psychology Department or your professor. 
 
You are the only person authorized to use this equipment while you have signed it out.  
 
All materials are due by the end of the term. Grades will not be submitted until all 
materials have been turned in.  
 
Acknowledgement: I have read, understand and agree to abide by the above policies  
for signing out the Assessment Center testing materials. 
 
 
 

Signature                   Date 
 
        
Name (Printed) 
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Additional Resources 
 

Praxis Core Academic Skills for Educators 
 

Effective July 1, 2015 the NH Department of Education requires all students enrolled in 
an educator preparation program leading toward educator certification are required to 
take and pass the PRAXIS Core Academic Skills for Educators Tests in reading, writing, 
and math prior to becoming certified. The minimum passing scores are as follows: 
reading 156, writing 162, math 150. A candidate for certification must pass all three 
tests. Should an individual fail one or more of the subtests (Reading #5712, Writing 
#5722, or Mathematics #5732), only the failed test(s) need to be retaken. Summative 
scores are maintained by ETS for a period of ten years. Candidates may be exempt if 
they passed another states’ basic skills testing for educators; OR performed at or above 
the fiftieth percentile on a nationally recognized test in the areas of reading, writing and 
mathematics such as, but not limited to, the SAT, GRE, or ACT. The PRAXIS Core 
Academic Skills for Educators Tests must be passed prior to Practicum I. Students must 
take and pass the PRAXIS Core Academic Skills for Educators Tests prior to beginning 
practicum. 

 
School Psychology Praxis (5402) Information 

 
Students are required to take and pass the Praxis School Psychology Exam.This usually 
takes place after the practica and before or during the internship. The passing score is 
147 for the NASP and the PSU school psychology program. Study materials and 
references are available on the NASP website (nasponline.org). Students are 
encouraged to form study groups to facilitate their preparation for this exam. 
 

Procedures to Obtain National Certification 
 
Students who complete the School Psychology program at Plymouth State are eligible 
for National Certification. Students must provide documentation of successful 
completion of the program, including practicum and internship.  In addition, they must 
provide a portfolio that includes both documentation of formal preparation and work 
samples/products that demonstrate professional competency in school psychology. This 
documentation must show evidence of knowledge and skill in each of the NASP 10 
Domains of Professional Practice listed below.  
 
1. Data-Based Decision-Making and Accountability  
2. Consultation and Collaboration  
3. Interventions and Instructional Support 
4. Interventions and Mental Health Services to Development Social and Life Skills  
5. School-Wide Practices to Promote Learning  
6. Preventative and Responsive Services  
7. Family-School Collaboration Services  
8. Diversity in Development and Learning  
9. Research and Program Evaluation  
10. Legal, Ethical, and Professional Practice 
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 In addition, applicants must achieve a passing score (147) effective September, 2014) 
on the National School Psychology Examination administered by the Educational 
Testing Service. Test scores remain valid for ten (10) years after the test.   
 

Professional Organizations 

 
Students are required to join and encouraged to become active in professional 
organizations. Attending annual conferences, presenting at conferences, joining 
subcommittees, participating in research, and reading professional journals are 
excellent means by which to deepen and solidify professional identity and skills. The 
primary professional association for school psychologists is the National Association of 
School Psychologists (NASP). Students are required to become student members of 
NASP during their first semester in the program while enrolled in SY 6010, Foundations 
in School Psychology. Descriptions of the association and associated benefits are 
included below. Students are also required to join the New Hampshire Association of 
School Psychologist (NHASP, nhaspweb.org).  Students are welcome to attend NHASP 
Board Meetings at any time. Although not required, it is recommended that students join 
the International School Psychology Association (ISPA, ispaweb.org). 
 
NHASP recently adopted a new program to support graduate students. The NHASP 
Student Assistant to the Board program is designed to mentor graduate students in the 
association through opportunities to work with NHASP leaders in a sustained fashion. 
The position is a one-year position available to students enrolled in good standing in a 
graduate program in school psychology. Applicants must be a student member in good 
standing of NHASP. These positions will provide the opportunity to become involved in 
the workings of NHASP while gaining valuable leadership experience and knowledge of 
our profession in NH. Additionally, student assistants will receive a $100.00 stipend 
towards NHASP professional development activities for the year of their position.  See 
the NHASP website for more information about this opportunity (www.nhaspweb.org).  

 
National Association of School Psychologists (NASP) 
http://www.nasponline.org/about_nasp/index.aspx 
According to their website, the National Association of School Psychologists “represents 
school psychology and supports school psychologists to enhance the learning and 
mental health of all children and youth.” With membership in NASP, students have 
opportunities to: 

 Attend and present at annual conferences 

 Gain access to periodicals and publications 

 Connect with other professionals 

 Advocate on behalf of the profession 

 Participate in student development opportunities 

 Apply for scholarships, research awards, and loan forgiveness 

 Obtain career information and resources 
 
 
 

http://www.nasponline.org/about_nasp/index.aspx
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NASP Practice Model and Domains 
 

 
 

*All Information in the section was taken directly from http://www.nasponline.org* 

 
NASP Model: 10 Domains of Practice 
 
Practices That Permeate All Aspects of Service Delivery  
 
Domain 1: Data-Based Decision Making and Accountability School psychologists have 
knowledge of varied models and methods of assessment and data collection for 
identifying strengths and needs, developing effective services and programs, and 
measuring progress and outcomes. 
 
Domain 2: Consultation and Collaboration 
School psychologists have knowledge of varied models and strategies of consultation, 
collaboration, and communication applicable to individuals, families, groups, and 
systems and methods to promote effective implementation of services. 
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Direct and Indirect Services for Children, Families, and Schools Student-Level Services 
 
Domain 3: Interventions and Instructional Support to Develop Academic Skills 
School psychologists have knowledge of biological, cultural, and social influences on 
academic skills; human learning, cognitive, and developmental processes; and 
evidence-based curricula and instructional strategies. 
 
Domain 4: Interventions and Mental Health Services to Develop Social and Life Skills 
School psychologists have knowledge of biological, cultural, developmental, and social 
influences on behavior and mental health, behavioral and emotional impacts on learning 
and life skills, and evidence-based strategies to promote social–emotional functioning 
and mental health. 
 
Systems-Level Services  
 
Domain 5: School-Wide Practices to Promote Learning School psychologists have 
knowledge of school and systems structure, organization, and theory; general and 
special education; technology resources; and evidence-based school practices that 
promote learning and mental health. 
 
Domain 6: Preventive and Responsive Services 
School psychologists have knowledge of principles and research related to resilience 
and risk factors in learning and mental health, services in schools and communities to 
support multi-tiered prevention, and evidence-based strategies for effective crisis 
response. 
 
Domain 7: Family–School Collaboration Services 
School psychologists have knowledge of principles and research related to family 
systems, strengths, needs, and culture; evidence-based strategies to support family 
influences on children’s learning and mental health; and strategies to develop 
collaboration between families and schools. 
 
Foundations of School Psychological Service Delivery  
 
Domain 8: Diversity in Development and Learning School psychologists have 
knowledge of individual differences, abilities, disabilities, and other diverse student 
characteristics; principles and research related to diversity factors for children, families, 
and schools, including factors related to culture, context, and individual and role 
difference; and evidence-based strategies to enhance services and address potential 
influences related to diversity. 
 
Domain 9: Research and Program Evaluation 
School psychologists have knowledge of research design, statistics, measurement, 
varied data collection and analysis techniques, and program evaluation sufficient for 
understanding research and interpreting data in applied settings. 
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Domain 10: Legal, Ethical, and Professional Practice 
School psychologists have knowledge of the history and foundations of school 
psychology; multiple service models and methods; ethical, legal, and professional 
standards; and other factors related to professional identity and effective practice as 
school psychologists. 
 
NASP Practice Model Organizational Principles 
 
The NASP practice model is framed on six organizational principles that reflect and link 
to the broader organizational principles of effective schools. These principles are 
summarized below. 
 
Principle 1. Services are coordinated and delivered in a comprehensive and seamless 
continuum that considers the needs of consumers and utilizes an evidence-based 
program evaluation model. 
 
Principle 2. The professional climate facilitates effective service delivery that allows 
school psychologist to advocate for and provide appropriate services. 
 
Principle 3. Physical, personnel, and fiscal systems support appropriately trained and 
adequate numbers of school psychologists, and provide adequate financial and physical 
resources to practice effectively. 
 
Principle 4. Policies and practices exist that result in positive, proactive communication 
among employees at all administrative levels. 
 
Principle 5. All personnel have levels and types of supervision and/or mentoring 
adequate to ensure the provision of effective and accountable services. 
 
Principle 6. Individual school psychologists and school systems create professional 
development plans annually that are both adequate for and relevant to the service 
delivery priorities of the school system. 
 

NH Training Standards 
 

Ed 614.06 School Psychologists 
The school psychologist training program shall ensure that all school psychologist 
candidates demonstrate essential professional competencies and skills through a 
combination of academic and supervised practical experiences in the following areas: 
 
Practices that permeate all aspects of service delivery: 

 Data-Based Decision Making and Accountability 

 Consultation and Collaboration 
 
Direct and indirect services for children, families and schools  
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Student-level services: 

 Conduct, interpret, and communicate the findings of assessments of students, 
including but not limited to intellectual ability, cognitive processing, academic 
achievement, behavior, social and emotional functioning, learning environments, 
and adaptive functioning 

 Design, implement, monitor and adapt instructional and behavioral supports and 
interventions  

 Create, implement and evaluate mental health interventions and direct services 
to develop social/emotional and life skills  

 
Systems-level services:  

 Interact effectively in a school setting by understanding systems, roles, 
curriculum, instruction and assessment to promote socialization, learning, and 
mental health 

 Implement and evaluate school wide practices that promote learning 
 
Preventative and responsive services:  

 Apply principles of resilience and risk factors in learning and mental health 

 Promote multi-tiered systems of support 

 Formulate evidence-based strategies for effective crisis preparation, response, 
and recovery 

 
Foundations of professional school psychological services: 

 Understand and analyze the diversity in human development and learning 
including culture, context and individual differences 

 Explain typical and atypical psychological and educational development in 
children and youth 

 Synthesize, evaluate and apply theories and models of research, empirical 
findings, and techniques related to student learning 

 Utilize research design, statistics, measurement, and varied data collection and 
analysis techniques 

 Design and implement program evaluation to support evidence-based practices 
at the individual, group, and/or systems levels 

 Integrate the history and foundations of psychology into a professional identity 
and practice as a school psychologist 

 Adhere to ethical, legal and professional standards including 

 Ethical and professional decision making 

 Professional work characteristics and disposition that reflect personal integrity  
 

As a specialist-level program, the program shall: 

 Consist of a full-time, or its equivalent in part-time, coordinated sequence of 
specifically focused study at the graduate level, culminating in at least a master's 
degree; and 

 Include at least 60 graduate semester hours (credits) or the equivalent, at least 
54 of which are exclusive of credit for the supervised internship experience 
described in (c) below. 
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 The program of school psychology shall ensure a supervised internship for 1,200 
clock hours, full-time over one year or at least half time over 2 consecutive years, 
in a general school setting. If additional experiences are provided in mental 
health clinics, psychiatric hospitals, and other institutions for children, such 
experiences shall not replace the supervised internship in a general school 
setting for more than 600 of the 1,200 clock hours.  

 
The internship shall meet the following requirements:   
Students are required to read the School Psychology Fieldwork Manual for more 
information about the field experiences.  

 The graduate program and field-based supervisor share a joint collaborative 
responsibility in assuring a successful internship experience and evaluating the 
intern's level of competence. 

 Field-based supervisors shall observe and guide, when necessary, the intern 
demonstrating competence in a full range of school psychological services as 
outlined by the National Association of School Psychologists (NASP) Model for 
Comprehensive and Integrated School Psychological Services, published by 
NASP in 2010.  

 Internship supervision shall consist of a minimum of 2 hours per week of face-to-
face contact with a certified school psychologist with at least 1 year of experience 
as a school psychologist; 

 The internship site and field-based supervisor shall be approved and monitored 
by the graduate program. 

 
The graduate program shall provide appropriate support for the internship experience 
including: 

 A written agreement specifying the period of appointment and any terms of 
compensation 

 A contract with the internship site that delineates how the following issues shall 
be addressed:  

o Scheduling of appointments; 
o Expense reimbursement; 
o The provision of a safe and secure work environment; and 
o Provision of adequate office space and support services consistent with 

those afforded school psychologists;  
 Provision for participation in continuing professional development activities 

 Release time for internship supervision 

 Commitment to the internship as a diversified learning experience.  
 

 
 
 
 
 
 
 



 

Revised: September 4, 2017  
   

32 

 

Appendix A 

 

Agreement Contract 

 

To be placed in student’s file. 

 

I, __________________________________, have received and read the 
School Psychology Program Handbook and the School Psychology 
Fieldwork Manual from the Plymouth State University Counselor Education 
and School Psychology Department. I understand the policies and 
procedures as stated in the handbook and manual and assume full 
responsibility to follow the policies as described in the handbook and 
manual. As well, I have received and reviewed the College of Education, 
Health, and Human Services Catalog and agree to abide by the student 
provisions described therein.   

I agree to use my Plymouth e-mail address for university business and to 
check this email address regularly. I further agree to provide my phone 
number and address to the Counselor Education and School Psychology 
Department. If I change my phone number or address, I will let the 
Department know. 

I understand that I am obligated to abide by ethical standards as outlined in 
my profession. I agree that the faculty has the right and the ethical 
responsibility to monitor my academic performance, personal behavior, and 
professional development throughout my enrollment. 

I agree to abide by the decision of the faculty if, after I have exercised my 
due process rights, it is the opinion of the faculty that I not continue in the 
program. 

______________________________ 

Printed Name 

_______________________________  ___________________ 
Signature      Date 


