

HR Plan:

In collaboration with the other campuses of the University System of New Hampshire, Human Resources focuses on ten key area:  HR Information System; HR Policies & Procedures; Diversity and Inclusion; Labor Relations; Recruiting, Staffing, and Onboarding; Talent Management Compensation; Training; HR Communication; and Benefits.  When developing HR strategy, policies, or changes, the following principles guide our work: Provide approaches that are fair, equitable, and best in class for all employees; give employees more control over their well-being (personal, financial, physical); support individual accountability and decision-making; modernize programs and service to meet workforce needs today and into the future; be fiscally responsible (emphasizing greater cost predictability for organization and individual); and offer solutions that are administratively simple and efficient. HR has implemented new benefits strategies, undertaken compensation and benefits benchmarking projects, and is proposing changes to ensure equity for all employees and with the marketplace.

